
 

At the core – Our Professional Confidence and Identity as Nurses 

Join a series of workshops to explore together  

Virtual Workshops 
If you're interested in reflecting more on your professional identity so you feel more confident and grounded 

in your work and want to have more impact, join us for a series of 5 virtual workshops 

3.00-4:30pm (UTC/GMT)  

                                                                                  16th November Thursday  

7th December Thursday 

 11th January Thursday 

7th February Wednesday 

13th March Wednesday 

Register your interest here. There are 50 places available. 

 
In the evolving landscape of healthcare, I have become increasingly concerned about the potential 

loss of the nurses' professional identity. As roles shift and technologies advance, we risk sidelining the 
unique contributions that define us to meet ever increasing demands upon a burgeoning health 

system with extraordinarily little thought given to role integrity and its subsequent impact on the 
profession and its purpose for society. 

 Our identity is not just a title; it's a commitment to acting as a bridge between scientific knowledge and 

compassionate care and practice. Safeguarding this identity ensures that we integrate any advancement with our 

core purpose to society as advocates, educators, and validators of the therapeutic skills and relational aspects of 

person-centered nursing care. 

Central to our effectiveness is the cultivation of professional confidence and identity – a fact that holds 

immeasurable value, not only for nurses but also the wider healthcare ecosystemi. 

Our professional confidence flourishes as we continue to build expertise. It's a shared belief in our capacity to 

make critical decisions, deliver competent care, navigate complex situationsii. This confidence isn't born solely 

from textbook knowledge and technical skills; it's rooted in the accumulation of experience, the mastery of skills, 

and the commitment to our craft which very often requires us to meet the need ‘in the moment’ and respond 

creatively with the person in our careiii. Such confidence empowers us, enabling us to confront challenges head-on 

with the intent to safeguard the well-being of those we care for, be it at individual or community level. 

Coupled with professional confidence, a strong nursing identity is equally crucial. A distinct nursing identity 

reaffirms the unique contribution we nurses bring to the healthcare table not least the pivotal role in co ordinating 

the wider multidisciplinary team around the patientiv. A clear nursing identity enhances the understanding of the 

nursing profession among our multidisciplinary team colleagues, resulting in a more cohesive and effective care 

delivery system. 

When nurses exude such confidence, patients and their families find solace in our care. Trust blossoms, leading to 

stronger therapeutic relationships that can significantly impact patient outcomes. 

For our organisations when we work and speak from a place of clarity about our contribution this can translate 

into improved patient satisfaction, enhanced quality of care, and better retention rates. Healthcare organisations 

thrive when their nursing staff embodies a strong professional identity, as it fosters motivation and builds 

retention and recruitmentv. 

https://eu.eventscloud.com/200268447


What is at stake?  

My good friend David Wright, a leading nurse thinker, will always pose this question; what is at stake in my action 

or inaction? I would suggest that amid the mounting pressures of healthcare and technological advancements, the 

role of the nurse is often moulded to meet immediate needs, sometimes at the expense of our professional 

purpose and integrity. The words of G. A. Eadie resonate deeply for me: "If you don't stand for something, you will 

fall for anything." 

In such times, nurses with unwavering professional identities can make a position, raise their voices, advocate for 

policy changes, and contribute to decisions that shape both current and future service provision. As we stand 

together, our firm identity remains a cornerstone, ensuring that our contributions endure within the intricate fabric 

of healthcare. 

                                                                                                       Written by Marie Cooper 

m.cooper@stchristophers.org.uk 
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